Team Building
Surround yourself with skilled professionals so you can manage the process instead of doing all the work.  Your Retirement Plan can be your instruction book for them. 

Remember, you are the manager, responsible for you own retirement.  It’s your job to manage the process and evaluate the results. Hire helpers as they are needed, give them clear instructions and expectations, monitor their work based on the predetermined goals and expectations.  Do not be afraid to fire them if they are not doing a good enough job for you, or if you just don’t need them for the time being.  

“Do what you do best, and farm out the rest.”
Team Members (name, phone, and email)
Medical
Tax advisor
Investment Advisor

Banker

Lawyer

Fitness Trainer

Psychologist

Spiritual Leader

Fun Partner

Retirement Coach

Other
